2024 Health Manpower Survey

Summary of the Characteristics of Enrolled Nurses Enumerated

I. Types of Enrolled Nurses Covered

1.1  The enrolled nurses covered in the 2024 Health Manpower Survey on Enrolled Nurses (HMS - EN)
were nursing personnel enrolled in any part of the roll under the Nurses Registration Ordinance
(Chapter 164) as at the survey reference date of 30 September 2024, with exclusion of those
subsequently found to have passed away on or before the survey reference date.

1.2 The number of enrolled nurses covered was 16 606.
II. Response Rate

2.1 Of'the 16 606 enrolled nurses covered, 6 606 responded to the HMS-EN. Among the respondents,
1 923 (29.1%) submitted their responses through the online platform and 4 683 (70.9%) by post, giving
an overall response rate of 39.8%.

III. Activity Status

3.1 The responding enrolled nurses were classified as either “economically active™! or “economically
inactive”! based on their status as at the survey reference date of 30 September 2024.

3.2 Economically active (“active”) enrolled nurses included:
(a) “Employed” enrolled nurses - enrolled nurses practising in the nursing profession in Hong Kong
as at the survey reference date; and
(b)*“Unemployed” enrolled nurses - enrolled nurses who (i) were not practising in the local nursing
profession as at the survey reference date; (i1) had been available for work during the seven
days before the survey reference date? AND (iii) had sought work in the local nursing profession
during the 30 days before the survey reference date’.

3.3 Economically inactive (“inactive”) enrolled nurses referred to the responding enrolled nurses who
were not practising in the nursing profession in Hong Kong as at the survey reference date, excluding
those who were on leave and who were “economically active” but “unemployed”.

3.4 Among the 6 606 respondents, 5 422 (82.1%) were “active” in the local nursing profession and
1 184 (17.9%) were “inactive” as at the survey reference date of 30 September 2024 (Chart A).

3.5 Of'the 5422 active enrolled nurses enumerated, 5 325 (98.2%) were practising in the local nursing
profession, 85 (1.6%) were seeking jobs in the local nursing profession, ten (0.2%) reported that they
were available for work but had not sought work during the 30 days before the survey reference date,
mainly because they were waiting to take up a new job in the local nursing profession, believed that no
work was available in the local nursing profession, or expected to return to their original job in the local
nursing profession. The remaining two (<0.1%) had not been available for work because of temporary
sickness (Chart A).

1 In the survey, the criteria used in defining economically active / inactive followed those recommended by the International Labour Organization,
which are also being used by the Census and Statistics Department in Hong Kong.

2 The respondent would be classified as “unemployed” if he/she had sought work in the local nursing profession but had not been available for work
because of temporary sickness.

3 The respondent would also be classified as “unemployed” if he/she fulfilled conditions (i) and (ii) but had not sought work during the 30 days before
the survey reference date because he/she believed that work was not available; or had made arrangements to take up a new job; or was starting business
on a subsequent date; or was expecting to return to their original job in the local nursing profession.
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3.6 Ofthe 1 184 inactive enrolled nurses enumerated, 1 089 (92.0%) reported not seeking jobs in the
local nursing profession during the 30 days before the survey reference date, 52 (4.4%) reported
practising overseas, three (0.3%) reported practising in Macao or other areas of the Greater Bay Area,
two (0.2%) reported practising in other areas of the Mainland and 38 (3.2%) were not available for work
during the seven days before the survey reference date. Among the 1 089 inactive enrolled nurses who
reported not seeking jobs in the local nursing profession, the main reasons for not seeking jobs included:
554 (50.9%) were retired, 213 (19.6%) were engaged in household duties, 72 (6.6%) were due to health
issues, 71 (6.5%) wanted to take a rest’/had no motive to work/had no financial need, 66 (6.1%) were
working in other professions, 49 (4.5%) were undertaking training in the nursing profession and
14 (1.3%) had emigrated, etc (Chart A).

Chart A: Breakdown of Enrolled Nurses Covered and Activity Status of Enrolled
Nurses Enumerated

Number of Enrolled Nurses*

16 609
Enrolled Nurses covered Enrolled Nurses not covered®
16 606 3
Responded Did not respond
6 606 10 000
(39.8%) (60.2%)
Active Inactive
5422 1184
(82.1%) 17.9%)
Practising locally in Seeking job in Others  Temporarily sick Not seeking job in Practising overseasin  Practising in Macao or  Practising in other areas Others®
nursing profession nursing profession* 1?' 2 nursing profession  nursing profession other areas of the of the Mainland 4
5325 1?, ©0.2%) (0.04%) 1089 52 Greater Bay Area in nursing profession  (-27%)
(98.2%) (1.6%) (92.0%) @.4%) in nursing profession 2
3 (0.2%)
0.3%)
Retired Engaged in Due to health  Wanted to take a rest/ Working in other Undertaking training Emigrated  Others
554 household duties issues Had no motive to work/ professions  in nursing profession 14 50
(50.9%) 213 7 Had no In;s;nclal need 66 49 (1.3%) (4.6%)
(19.6%) (6.6%) (6.5%) (6.1%) (4.5%)

Notes: * Figure refers to the number of nursing personnel enrolled in any part of the Roll of Enrolled Nurses under
the Nurses Registration Ordinance (Chapter 164) as at the survey reference date of 30 September 2024.

+ Figure refers to the number of enrolled nurses subsequently found to have passed away on or before the
survey reference date of 30 September 2024.

1 Figure refers to the number of responding enrolled nurses who (a) were not practising in the nursing
profession in Hong Kong as at the survey reference date; (b) had been available for work in the local
nursing profession during the seven days before the survey reference date; AND (c) had sought work in the
local nursing profession during the 30 days before the survey reference date.

§ Figure refers to the number of responding enrolled nurses who were not available for work in the local
nursing profession during the seven days before the survey reference date.

I Figure refers to the number of responding enrolled nurses who reported not seeking work in the local
nursing profession during the 30 days before the survey reference date because of expecting to return to
their original job in the local nursing profession, waiting to take up a new job in the local nursing
profession, believing that no work was available in the local nursing profession or unspecified reasons.

Percentages may not add up to 100% due to rounding.




IV. Characteristics of Activity Local Enrolled Nurses Enumerated

4.1 The survey results presented in this section were based on the information provided by 5 325
responding enrolled nurses who were practising in the local nursing profession as at the survey reference
date of 30 September 2024 (hereafter referred to as “active local enrolled nurses”).

4.2 Of the 5325 active local enrolled nurses enumerated, there were 701 (13.2%) males and
4 584 (86.1%) females. The remaining 40 (0.8%) did not indicate their gender. For the 5 285 respondents
who indicated their gender, the overall sex ratio (males per 100 females) was 15. After excluding
28 respondents who did not indicate their age, the median age of the remaining 5 297 active local
enrolled nurses enumerated was 36.0 years. Among the 5 261 responding active local enrolled nurses
with known age and gender, the median age was 37.0 years for females and 35.0 years for males.

4.3 Among the 5 325 active enrolled nurses enumerated who were practising in the local nursing
profession, 5312 (99.8%) indicated their practising streams. Among the 5312 respondents,
4 724 (88.9%) were in the general stream and 588 (11.1%) were in the psychiatric stream.

4.4 The respondents were requested to indicate the characteristics of their main jobs*. Among the
5 325 active local enrolled nurses enumerated, 2 265 (42.5%) reported that their main jobs were in the
private sector, 1 871 (35.1%) in the Hospital Authority, 895 (16.8%) in the subvented sector, 237 (4.5%)
in the Government and 26 (0.5%) in the academic sector. The remaining 31 (0.6%) did not mention the
type of institution for their main jobs.

4.5 Among the 5 267 active local enrolled nurses enumerated who indicated their ages and the sectors
of their main jobs, the median age for respondents working in the subvented sector was 42.0 years, while
the median ages for those working in the Government, the Hospital Authority, the academic sector and
the private sector were 39.0 years, 38.0 years, 38.0 years and 33.0 years respectively.

4.6 Among the 5 325 active local enrolled nurses enumerated, 4 793 (90.0%) reported only one main
area of work, while 383 (7.2%) reported more than one main area of work, and 149 (2.8%) did not
indicate their area of work. Among the 4 793 active local enrolled nurses who reported one main area of
work, 4 642 (96.8%) reported working in clinical fields and 151 (3.2%) in non-clinical fields. Among
the 4 642 respondents who spent most of their working time in clinical fields, the most commonly
reported areas were residential care (1 151, 24.8%), geriatrics (567, 12.2%), medicine (440, 9.5%) and
mental health/ psychiatry/addiction treatment (386, 8.3%). Among the 151 respondents who spent most
of their working time in non-clinical fields, 68 (45.0%) reported working in administration/ management,
56 (37.1%) in public health, 25 (16.6%) in teaching/education/research and two (1.3%) in occupational
health as their main areas of work.

4.7 Among the 5 249 active local enrolled nurses enumerated who reported their weekly working
hours, the median number of hours of work (excluding meal breaks) per week was 44.0 hours. Among
the 5 325 active local enrolled nurses enumerated, 719 (13.5%) were required to undertake on-call duties
(excluding normal duty), with a median 9.0 hours of on-call duty (excluding normal duty) per week.

4.8 Among the 5325 active local enrolled nurses enumerated, 58.7% had received Student/Pupil
Nurse Training, 35.5% held a Higher Diploma and 2.9% held a Bachelor’s Degree as their earliest basic
qualification.

49 Of the 5325 active local enrolled nurses enumerated, 96.2% obtained their ecarliest basic
qualification in Hong Kong, 2.5% in the Mainland and 0.3% in Macao.

4 Main jobs referred to the jobs in which the enrolled nurses had spent most of their working time.
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4.10 Of the 5325 active local enrolled nurses enumerated, 2 290 (43.0%) had obtained additional
training. Among the 2 290 respondents, 559 (24.4%) held a Certificate, 534 (23.3%) held a Bachelor’s
Degree and 357 (15.6%) held a Higher Diploma as their highest level of additional training.

4.11 Of the 2 290 respondents who had obtained additional training, 1 329 (58.0%) had obtained
training in only one field, which included training in general nursing(16.8%), mental health
nursing (12.3%), emergency/first aid nursing (9.9%) and the conversion programme for Enrolled Nurses
to become Registered Nurses (‘EN to RN Conversion Programme”) (8.9%).

4.12 Of the 2290 active local enrolled nurses enumerated who had obtained additional training,
743 (32.4%) had obtained more than one field of additional training. Among the 743 active local enrolled
nurses enumerated who had obtained more than one field of additional training, the most commonly
reported fields included: geriatric nursing (316, 42.5%), emergency/first aid nursing (315, 42.4%),
general nursing (293, 39.4%) and community and primary health care (251, 33.8%).

4.13 Among the 5 325 active local enrolled nurses enumerated, 3 706 (69.6%) reported that they had
participated in Continuing Nursing Education (CNE) activities during the 12-month period preceding
the survey reference date, 1 438 (27.0%) reported no participation in any CNE activities and 181 (3.4%)
did not report whether they had participated in any CNE activities or not. Among the 3 706 respondents
who had participated in CNE activities, the distribution of CNE points/hours attained in the past
12 months was: 1 to 5 points/hours (25.4%), 6 to 10 points/hours (20.8%), 11 to 15 points/hours (17.6%),
16 to 20 points/hours (10.7%) and more than 20 points/hours (25.5%).

V. Trend Observation

5.1 Selected characteristics of active local enrolled nurses collected during the survey years between
1987 and 2024 are tabulated in Table A for reference. As the enumeration approaches, reference dates
and coverage varied across survey years, comparisons across years should be made with caution. In
particular, the 2009 and 2012 surveys covered only enrolled nurses who were required to renew their
practising certificates in those years, and their coverage was substantially different from that adopted in
other survey years. Therefore, figures from the surveys in these two years are not used for comparison
in this section (Chart B).

5.2 The number of enrolled nurses covered increased from 8 077 in 2000 to 16 606 in 2024. Among
active local enrolled nurses enumerated, the proportion working in the general stream remained broadly
stable at around 90% during the survey years between 2000 and 2024 (Chart B & Table A).

5.3 The proportion of active local enrolled nurses enumerated who were working in the private sector
had increased from 20.9% in 2000 to 42.5% in 2024. The Hospital Authority was previously the most
commonly reported sector, but its share decreased from 53.9% in 2000 to 35.1% in 2024 (Table A).
During the corresponding period, the proportion reported to be working in the Government was also on
a trend of decrease, dropping from 9.3% in 2000 to 4.5% in 2024.

5.4 The sex ratio (males per 100 females) of active local enrolled nurses enumerated has shown an
increase, from 8 in 2006 to 15 in 2024. The median age has been recorded since the 1992 survey, which
showed a steady increase from 31.5 years in 1992 to 40.0 years by 2006. The median age recorded in
the 2024 survey dropped to 36.0 years, compared to the figure of 40.0 years in 2018 (Table A).




Chart B: Number of Enrolled Nurses Covered in Health Manpower Survey by

Notes:
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*  As the 2009 and 2012 HMS-EN only aimed at covering all enrolled nurses who had to renew their practising certificates
in 2009 and 2012, enrolled nurses who did not need to renew practising certificates in 2009 and 2012 were excluded
from the survey.

Figure of 2000 refers to the number of enrolled nurses enrolled with the Nursing Council of Hong Kong and who held valid
practising certificates as at 1 July 2000, whereas the figures of 2004, 2006 and 2015 refer to those as at 31 August of the
respective years. Furthermore, the figures of 2009 and 2012 refer to the number of enrolled nurses enrolled with the Nursing
Council of Hong Kong as at 31 August of the respective years who had to renew their practising certificates in those years.
Figures of 2018 and 2024 refer to the number of enrolled nurses enrolled with the Nursing Council of Hong Kong as at 31
August 2018 and 30 September 2024 respectively with exclusion of those who were subsequently found to have passed
away on or before the survey reference date.




Table A: Selected Characteristics of Active Local Enrolled Nurses Enumerated in Health

Manpower Survey by Survey Year (1987-2024)

Year
Characteristics
1987 1990 1992 1996 2000 2004
A. Enrolled Nurses Covered* - - - - 8077 8 463
B. Active Local Enrolled Nurses
Enumerated
Number Enumerated 4096 4331 4548 4774 6 106 3132
Stream of Practice
General Stream 90.1% 88.9% 89.1% 89.2% 91.8% 91.0%
Psychiatric Stream 9.9% 11.1% 10.9% 10.8% 8.2% 9.0%
Unknown 0% 0% 0% 0% 0% 0%
Sex
Male 327 327 333 290 383 225
Female 3769 4004 4215 4484 5723 2907
Unknown N.A. N.A. N.A. N.A. N.A. N.A.
Sex Ratio (males per 100 females) 9 8 8 6 7 8
Mean Age 32.1 - 33.5 34.7 35.7 38.2
Median Age - - 31.5 34.0 35.0 38.0
Sector of Work *
Public
1 698 1626 412 461 566 235
Government
(41.5%) (37.5%) (9.1%) 9.7%) (9.3%) (7.5%)
. . N.A. N.A. 2670 2832 3289 1515
Hospital Authority
(58.7%) (59.3%) (53.9%) (48.4%)
. . 1615 1780 487 977 660
Academic & Subvented®
(39.4%) (41.1%) (10.7%) 1 481 (16.0%) (21.1%)
, 783 925 979 (31.0%) 1274 708
Privatel
(19.1%) (21.4%) (21.5%) (20.9%) (22.6%)
N.A. N.A. N.A. N.A. N.A. 14
Unknown
(0.4%)

Notes:

§
I

Figure of 2000 refers to the number of enrolled nurses enrolled with the Nursing Council of Hong Kong and who were
holding valid practising certificates issued by the Nursing Council as at 1 July 2000, whereas the figures of 2004,
2006 and 2015 refer to those as at 31 August of the respective years, the figures of 2009 and 2012 refer to the number
of enrolled nurses enrolled with the Nursing Council of Hong Kong as at 31 August of the respective years and had
to renew their practising certificates in the respective years. Figures of 2018 refer to the number of enrolled nurses
enrolled with the Nursing Council of Hong Kong as at 31 August 2018 with exclusion of those who were subsequently
found to have passed away on or before the survey reference date. The enrolled nurses covered in 2024 were enrolled
nurses who enrolled with the Nursing Council of Hong Kong under the Nurses Registration Ordinance (Chapter 164)
on or before 30 September 2024 with the exclusion of those who were subsequently found to have passed away on or
before the survey reference date.

As the 2009 and 2012 HMS-EN only aimed at covering all enrolled nurses who had to renew their practising
certificates in 2009 and 2012, enrolled nurses who did not need to renew practising certificate in 2009 and 2012 were
excluded from the survey.

In 2004, 2006, 2009, 2012, 2015, 2018 and 2024 HMS-EN, the sector refers to the sector for the main job.
Academic was not included in the 1987 HMS-EN to 1992 HMS-EN.
Military was included in the 1987 HMS-EN. Academic was included in the 1990 and 1992 HMS-EN.

There may be slight discrepancy between the sum of individual items and the total due to rounding.

N.A.Not applicable




Table A Selected Characteristics of Active Local Enrolled Nurses Enumerated in Health
(cont.) : Manpower Survey by Survey Year (1987-2024)

Year
Characteristics
2006 2009F 2012°F 2015 2018 2024
A. Enrolled Nurses Covered* 9 496 7 086 7250 12 309 13799 16 606
B. Active Local Enrolled Nurses
Enumerated
Number Enumerated 4670 3634 2413 3338 3518 5325
Stream of Practice
General Stream 90.1% 90.5% 89.7% 88.6% 88.0% 88.7%
Psychiatric Stream 9.9% 9.5% 10.3% 11.4% 12.0% 11.0%
Unknown 0% 0% 0% 0% 0% 0.2%
Sex
Male 329 224 163 316 394 701
Female 4335 3381 2247 3021 3119 4584
Unknown 6 29 3 1 5 40
Sex Ratio (males per 100 females) 8 7 7 10 13 15
Mean Age 40.5 45.7 46.8 40.7 40.7 40.7
Median Age 40.0 46.0 48.0 41.0 40.0 36.0
Sector of Work
Public
Government 337 268 172 171 164 237
(7.2%) (7.4%) (7.1%) (5.1%) (4.7%) (4.5%)
Hospital Authority 2434 1750 1043 1333 1357 1871
(52.1%) (48.2%) (43.2%) (39.9%) (38.6%) (35.1%)
) _ 691 542 520 689 672 921
Academic & Subvented’ (14.8%) (14.9%) (21.5%) (20.6%) (19.1%) (17.3%)
Privatel 1188 1 054 667 1141 1318 2265
(25.4%) (29.0%) (27.6%) (34.2%) (37.5%) (42.5%)
Unknown 20 20 11 4 7 31
(0.4%) (0.6%) (0.5%) (0.1%) (0.2%) (0.6%)

Notes:

§
I

Figure of 2000 refers to the number of enrolled nurses enrolled with the Nursing Council of Hong Kong and who
were holding valid practising certificates issued by the Nursing Council as at 1 July 2000, whereas the figures of
2004, 2006 and 2015 refer to those as at 31 August of the respective years, the figures of 2009 and 2012 refer to
the number of enrolled nurses enrolled with the Nursing Council of Hong Kong as at 31 August of the respective
years and had to renew their practising certificates in the respective years. Figures of 2018 refer to the number of
enrolled nurses enrolled with the Nursing Council of Hong Kong as at 31 August 2018 with exclusion of those who
were subsequently found to have passed away on or before the survey reference date. The enrolled nurses covered
in 2024 were enrolled nurses who enrolled with the Nursing Council of Hong Kong under the Nurses Registration
Ordinance (Chapter 164) on or before 30 September 2024 with the exclusion of those who were subsequently found
to have passed away on or before the survey reference date.

As the 2009 and 2012 HMS-EN only aimed at covering all enrolled nurses who had to renew their practising
certificates in 2009 and 2012, enrolled nurses who did not need to renew practising certificate in 2009 and 2012
were excluded from the survey.

In 2004, 2006, 2009, 2012, 2015, 2018 and 2024 HMS-EN, the sector refers to the sector for the main job.
Academic was not included in the 1987 HMS-EN to 1992 HMS-EN.
Military was included in the 1987 HMS-EN. Academic was included in the 1990 and 1992 HMS-EN.

There may be slight discrepancy between the sum of individual items and the total due to rounding.

N.A.Not applicable
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